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Krisztián Adorján 
Labour Market Challenges: Soft Skills in the Age of AI 

Mohamedbashir Baniismail 
Bridging Generations: Leveraging Soft Skills for Effective Intergenerational Knowledge 
Transfer in Organizations 

Réka Eleonóra Barabás 
The Technological Driving Forces of The Future: Artificial Intelligence, Robotics, 
Automation, and Digitalization 

Alena Čarvašová, Tímea Juhász, Klára Veresné Valentinyi, Erika Varga 
The Role of Soft Skills in Education and on the Labour Market 

László Dinya, Anikó Dinya 
Soft Skills And Competitiveness – Facts And Challenges 

M Abdi Dzil Ikhram W 
Soft Skills to enhance Graduate Employability 
Comparing Students’ and Employers’ Perceptions 

Krisztina Inczédy 
The Linking Dimensions of SAP Project Management and Knowledge Management 

Dóra Kolta, Zsuzsanna Surinyane Kis, Imola Cseh Papp 
Analysis of the Adaptation of International IT Professionals in Germany Based on 
Hofstede's Model 
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Eleonóra Marišová, Zoltán Szira, Klára Veresné Valentinyi, Erika Varga 
The Role of Hard Skills in Education and on the Labour Market 

Ahmad Ramadhani, Ondřej Hora 
Decision-Making Among the Poor: Pathways to Employment and Social Mobility 

Majid Sadeghian 
Balancing Work and Life in Today's World: Understanding the Multifaceted Relationship 
Between Home Office and Beyond 

Johanna Sipos 
Harnessing Artificial Intelligence: Enhancing Work-Life Balance and Reducing Technostress 

Meray Soulaiman 
Attracting Generation Z to Human Resources: A Comprehensive Evaluation of HR Strategy 
Effectiveness in the Middle East and Europe 

  


