M1/IE

Resilience and Soft Skills in Education and the Labour Market in the 21* Century.
Section 1.

Chair: ~ Veresné Valentinyi Klara
Secretary: Vizsnyiczai Zita
vizsnyiczal.zita@uni-mate.hu

Room: K. 2.209.

Gyingyi Bankunti
Why and How to Deliver "PalFeri"-Style Scientific Stand-up Comedy Math Lessons?

Csilla Czeglédi, Maja Mdrkus, Kldra 1 eresné 1 alentinyi
The Challenges of Generational Changes and their Awareness in the Life of Family
Businesses

Maryam El Ayachi, Agnes Néra Raffay-Danyi
Strategic Human Resources Management and Its Impact on Employee Outcomes in the
Moroccan Hospitality Sector

Aron Gigor, Csilla Czeglédi, Titanilla Oravecy
The Creation and Social Perception of Virtual Identities in Generation Z

Mabboube Mazaheri, Kldara 1V eresné V alentinyi, Erika 1 arga
The Role of Coaching in Organizational Resilience

Brigitta Pécsek
Sustainable Human Resource Management in Tourism
Analysing the Tree-ring Management Method for Slow Business Growth

Lorind Levente Sdvi

Current HRM challenges of the Chinese and Taiwanese semiconductor industries through
the example of TSMC and SMIC.

Kldra Veresné Valentinyi, Endre Hevesi, Mahbonbe Mazaberi, Erika 1 arga
Coaching Tools for Resilience in the Workplace

4
& PROJECT
=* FINANCED FROM

NATIONAL RESEARCH, DEVELOPMENT

AND |NTJ\"OV\v’\TION OFFICE THE NRDI FUND


mailto:vizsnyiczai.zita@uni-mate.hu

M/ANIE

Jingyn Zhang

Artificial Intelligence for Innovative Human Resource Management: Exploring Theoretical
Construction and Practical Application

Eva Zsizsmann

Resilience Through Narratives: Thomas King, The Truth About Stories
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